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Доклад Генерального секретаря 

Часть III: Административные и уставные вопросы 

e) Доклад по вопросам, связанным с людскими ресурсами 

I. Представление информации о положении дел с людскими ресурсами в Организации  

1. В настоящем документе содержится обновленная информация о положении дел с 
людскими ресурсами в Организации по состоянию на 1 апреля 2016 года. Как и в предыдущих 
докладах по этой теме, в нем представляются обновленные статистические данные и 
информация по вопросам, касающимся людских ресурсов. Кроме того, в настоящий документ 
включен доклад сотрудника по вопросам этики за 2015 год в виде Приложения II.  

II. Бюджетные полномочия и организационная структура 

2. Продолжается процесс введения изменений в структуру управления, а которых сообщил 
Генеральный секретарь в своем докладе «Приоритеты и концепции управления на 2014-2015 гг.» 
(CE/98/3(I)(c)), в рамках утвержденных ресурсов и с учетом имеющихся штатных должностей, 
количество которых по-прежнему составляет 106. Схема организационной структуры 
Секретариата ЮНВТО прилагается к настоящему документу.  

A. Структура постов по программам  

3. В нижеприведенной таблице представлен обновленный список штатных постов и 
программ.  

Таблица 1: Структура постов по программам (1 апреля 2016 года) 

Название программы Название поста Количество 
постов 

Количество 
сотрудников 

Вакансии 

РУКОВОДСТВО     

 Генеральный секретарь 1 1 0 
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Офис Генерального секретаря Глава кабинета 1 1 0 

 

  

Директор-сотрудник по 
вопросам туризма и 
культуры 

1 1 0 

 Представитель ЮНВТО в 
Отделении ООН в Женеве 

1 1 0 

 Старший сотрудник 
программы 

1 1 0 

 Старший ассистент / 
Ассистент по программе 

3 3 0 

 Водитель 1 1 0 

Офис Исполнительного 
директора, ответственного за 
оперативные программы и 
институциональные 
отношения 

Исполнительный директор 1 1 0 

 Старший ассистент по 
программе 

1 1 0 

Офис Исполнительного 
директора по программе и 
координации 

Исполнительный директор 1 1 0 

 Старший ассистент по 
программе 

1 1 0 

Офис Исполнительного 
директора, ответственного за 
вопросы технического 
сотрудничества и услуги 

Исполнительный директор 1 1 0 

 Старший ассистент по 
программе 

1 0 1 

Офис Директора по 
административно-
финансовым вопросам 

Директор 
 

1 1 0 

 Старший ассистент по 
программе 

1 1 0 

РЕГИОНАЛЬНЫЕ 
ПРОГРАММЫ 

    

Региональная программа для 
Африки  

Региональный директор 1 1 0 

 Координатор программы 1 1 0 

 Сотрудник по программе 1 0 1 

 Старший ассистент / 
Ассистент по программе  

1 1 0 

Региональная программа для 
Американского региона  

Региональный директор 1 1 0 

 Координатор программы 1 1 0 

 Старший ассистент / 
Ассистент программы 

2 2 0 
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Региональная программа для 
Азиатско-Тихоокеанского 
региона  

Региональный директор  1 1 0 

 Координатор программы 1 1 0 

 Сотрудник по программе 1 0 1 

 Старший ассистент / 
Ассистент по программе 

1 1 0 

Региональная программа для 
Европы 

Региональный директор 1 1 0 

 Сотрудник по программе 1 0 1 

 Старший ассистент / 
Ассистент по программе 

1 1 0 

Региональная программа для 
Ближнего Востока  

Региональный директор 1 1 0 

 Сотрудник по программе 1 0 1 

 Старший ассистент / 
Ассистент по программе 

1 1 0 

Присоединившиеся члены Сотрудник по программе 1 0 1 

 Старший ассистент /  
Ассистент по программе 

3 3 0 

ОПЕРАТИВНЫЕ ПРОГРАММЫ     

Устойчивое развитие туризма  Директор программы 1 1 0 

 Координатор программы  1 1 0 

 Сотрудник по программе 1 0 1 

 Старший ассистент / 
Ассистент по программе 

2 2 0 

Статистика и 
вспомогательный счет 
туризма 

Директор программы 1 1 0 

 Сотрудник по программе 1 1 0 

 Старший ассистент / 
Ассистент по программе 

3 3 0 

Тенденции рынка туризма  Директор программы 1 1 0 

 Сотрудник по программе 2 1 1 

 Ассистент по программе 1 1 0 

Техническое сотрудничество     

 Координатор программы 2 2 0 

 Старший ассистент / 
Ассистент по программе 

3 3 0 

Вопросы управления и 
качества турнаправлений  

Директор программы 1 1 0 

 Сотрудник по программе 1 0 1 

 Старший ассистент / 2 1 1 
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Ассистент по программе 

Институциональные 
отношения и мобилизация 
ресурсов  

Координатор программы  1 1 0 

 Сотрудник по программе 1 1 0 

 Старший ассистент по 
программе 

1 1 0 

Этика и социальная 
ответственность  

Координатор программы 1 1 0 

 Старший ассистент по 
программе 

1 1 0 

Выставки и специальные 
программы ЮНВТО  

Координатор программы 1 1 0 

 Старший ассистент / 
Ассистент по программе 

2 2 0 

ПРЯМЫЕ 
ВСПОМОГАТЕЛЬНЫЕ 
ПРОГРАММЫ 

    

Коммуникации и публикации Руководитель программы  1 1 0 

 Старший сотрудник по 
программе 

1 1 0 

 Старший ассистент / 
Ассистент по программе 

3 3 0 

Конференционные услуги Руководитель программы  1 1 0 

 Переводчики  4 3 1 

 Старший ассистент / 
Ассистент по программе 

2 2 0 

Программа и координация Руководитель программы 1 1 0 

НЕПРЯМЫЕ 
ВСПОМОГАТЕЛЬНЫЕ 
ПРОГРАММЫ 

    

Бюджет и финансы Руководитель программы 1 1 0 

 Сотрудник по программе 1 0 1 

 Старший ассистент по 
программе 

2 2 0 

Людские ресурсы Руководитель программы 1 1 0 

 Сотрудник по программе 1 0 1 

 Старший ассистент по 
программе 

2 2 0 

Информационно-
коммуникационные 
технологии 

Руководитель программы 1 1 0 

 Сотрудник по программе 1 1 0 

 Старший ассистент / 3 3 0 
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Ассистент по программе 

Поездки Старший ассистент по 
программе 

1 0 1 

 Ассистент по программе 1 1 0 

Юридические вопросы и 
контракты 

Координатор программы 1 1 0 

Общие услуги Координатор программы 1 0 1 

 Старший ассистент / 
Ассистент по программе 

4 4 0 

 Ассистент офиса 2 2 0 

ВСЕГО  106 91 15 

B. Текущая информация по укомплектованию персоналом  

4. Информация о фактическом количестве сотрудников в разбивке по категориям, полу, 
национальности и возрасту по состоянию на 1 апреля 2016 года содержится в таблицах 2, 3, 4 и 
5 ниже. Как и в предыдущих докладах Исполнительному совету, соответствующая разбивка была 
сделана по категориям персонала в рамках общей системы ООН: категория специалистов и 
выше (с P.1 до D.2) и категория общего обслуживания (с G.1 до G.7) – и как указано в программе 
работы и бюджете Организации. 

Таблица 2: Распределение персонала по категориям 

Категория P.1 P.2 P.3 P.4 P.5 
Выше 

P.5 
Всего 

Число 3 3 6 12 9 9 42 

Категория G.2 G.3 G.4 G.5 G.6 G.7 Всего 

Число 0 4 8 10 20 7 49 

 
Таблица 3: Распределение персонала по категориям и полу 

 P и выше Категория GS  Всего 

Женщины 20 34 54 

Мужчины 22 15 37 

Всего 42 49 91 

 
Таблица 4: Распределение персонала по категориям и национальной принадлежности 

(включая посты Генерального секретаря и исполнительных директоров) 

СТРАНА P GS СТРАНА P GS 

Алжир 
 

1 Литва 
 

1 

Аргентина 1 1 Мексика 1 
 Австралия 

 
1 Марокко 

 
1 

Австрия 1 
 

Нидерланды 3 
 Босния и Герцеговина 

 
1 Никарагуа 

 
1 

Бразилия 1 
 

Нигер 1 
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СТРАНА P GS СТРАНА P GS 

Камбоджа 1 
 

Перу 1 
 Камерун 

 
1 Португалия 1 2 

Канада 1 
 

Республика Корея 2 1 

Китай 2 
 

Республика Молдова 
 

1 

Доминиканская Республика 1 
 

Российская Федерация 2 
 Египет 1 

 
Сейшельские Острова 2 

 Франция 3 2 Испания 6 26 

Германия 3 1 Швейцария 
 

1 

Гана 
 

1 Турция 1 
 Венгрия 1 

 
Соединенное Королевство 1 

 Индонезия 
 

1 Соединенные Штаты Америки 
 

1 

Италия 1 1 Уругвай 1 1 

Иордания 1 
 

Узбекистан 
 

1 

Ливан 1 1 Венесуэла 1 
 

   
Общее количество по категории 
персонала 42 49 

   
Общее количество сотрудников 91 

 

5. В настоящее время в Секретариате ЮНВТО работают граждане сорока стран. 
Представляется важным отметить, что при найме персонала Организация стремится к 
достижению максимально широкого географического представительства, обеспечивая в то же 
время высокие стандарты компетенции, эффективности и добросовестности и учитывая 
ограниченное количество имеющихся постов.  

Таблица 5: Распределение персонала по категориям и возрасту 

Категория P и выше GS Всего 

29 или менее -- 1 1 

30 – 39 6 11 17 

40 – 49 15 20 35 

50 – 54 5 6 11 

55 – 59 7 7 14 

60 1 -- 1 

61 2 3 5 

62 или более 2 1 3 

Всего 38 49 87 

6. В представленной выше таблице не указаны должностные лица, имеющие срочный 
контракт на выполнение управленческих функций, срок полномочий которых истекает 31 декабря 
2017 г. (т.е. три исполнительных директора), и Генеральный секретарь. 

C. Вопросы персонала 

7. Со времени представления предыдущего доклада по вопросам персонала произошли 
определенные связанные с вопросами персонала изменения, которые указаны ниже. 
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1. Результаты процессов отбора 

8. После проведения процессов конкурентного отбора заполнены следующие вакантные 
посты: 

Идентификационный номер поста Название поста Имя сотрудника, 
занимающего данную 
должность  

UNWTO/HHRR/VAC/02/BDFN/2015 
 

Руководитель программы 
(P.4), 
Бюджет и финансы 

Г-жа Моника Гонсалес 
(Испания) 
 

UNWTO/HHRR/VAC/01/RPAF/2015 
 

Заместитель Регионального 
директора (P.3), 
Региональная программа для 
Африки 

Г-н Хайме Майаки 
(Нигер) 
 

UNWTO/HHRR/VAC/07/OFSG/2015 Старший сотрудник по 
программе (P.2), 
Офис Генерального 
секретаря 

Г-жа Жанна Яковлева  
(Российская Федерация) 

UNWTO/HHRR/VAC/04/EDPC/2015 Старший ассистент по 
программе (GS-6),  
Офис Исполнительного 
директора, ответственного за 
оперативные программы и 
институциональные 
отношения  

Г-жа Кристина Сивили 
(Италия)  

UNWTO/HHRR/VAC/04/EDPC/2015 Старший ассистент по 
программе (GS-6), 
Офис Исполнительного 
директора по программе и 
координации 

Г-жа Сусана Коста 
(Португалия)  

UNWTO/HHRR/VAC/03/RPAM/2015 
 

Ассистент по программе (GS-
4), Региональная программа 
для Американского региона 

Г-жа Эстер Руис 
(Испания) 
 

9. В настоящее время объявлены четыре вакансии: Сотрудник по программе (P.1), Бюджет и 
финансы, Сотрудник по программе (P.1), Региональная программа для Африки, Сотрудник по 
программе (P.1), Устойчивое развитие туризма, и Старший ассистент по программе (G.6), 
Поездки. Срок подачи заявлений на все вышеуказанные посты истек и в настоящее время идет 
процесс отбора.  

2. Обновленная информация по Плану профессионального роста 

10. В 2015 году был выполнен План профессионального роста (Этап 5), и принятые в 
результате этого решения были осуществлены в первом квартале 2016 года. Как и на 
предыдущих этапах, его реализация проводилась на основе утвержденных постов, уровня 
категорий, общего описания должностей и результатов осуществления плана ежегодной 
служебной аттестации, который недавно был усовершенствован. 

3. Прикомандируемые на временной основе сотрудники 

11. Также в 2015 году наблюдался рост интереса государств-членов к предлагаемой 
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Организацией возможности укрепления потенциала, заключающейся в том, что эксперты и 
работники из сферы туризма могут направляться государством-членом в Секретариат для 
участия в его деятельности на протяжении установленного периода времени на основе 
безвозмездного прикомандирования. Официальная договоренность об этом достигается с 
помощью подписания Меморандума о взаимопонимании.  

4. Договорные механизмы – новый план по внештатным сотрудникам 

12. Следуя рекомендациям, содержащимся в проекте доклада A.385 ОИГ, касающегося 
внештатных сотрудников, проводится всесторонний анализ плана по условиям найма в ЮНВТО 
внештатных сотрудников, чтобы повысить степень его прозрачности, согласованности и 
слаженности в контексте всего Секретариата ЮНВТО. В 2015 году был разработан новый план 
договорных механизмов, который был запущен в действие 1 января 2016 года. Основные 
положительные изменения в том числе на фоне функционирования других специализированных 
учреждений ООН заключаются в более тщательном процессе отбора, согласованных и 
прозрачных структурах заработной платы и улучшенных условиях социального обеспечения в 
виде выплаты пенсий внештатным сотрудникам.  

5. Вопросы, связанные с Организацией Объединенных Наций (пересмотр совокупного 
вознаграждения сотрудников ООН) 

13. C 2013 по 2015 год КМГС тщательно пересмотрела совокупное вознаграждение 
сотрудников категории специалистов и выше в рамках общей системы ООН в целях 
продолжения обеспечения конкурентоспособного и отвечающего поставленным целям 
вознаграждения персонала ООН во всем мире, в то же время сдерживая совокупные расходы.  

14. На 70-ой сессии в декабре 2015 года Генеральная Ассамблея Организации Объединенных 
Наций утвердила нижеприведенные изменения, касающиеся заработной платы и 
соответствующих пособий для всего персонала общей системы ООН. Новое совокупное 
вознаграждение сотрудников будет постепенно вводиться в практику в период с июля 2016 года 
по январь 2018 года с учетом приобретенных прав сотрудников. В специализированных 
учреждениях изменения будут введены после подписания соответствующих соглашений о 
внесении поправок к Правилам о персонале и/или Уставу через соответствующие руководящие 
органы.  

15. Поправки к Правилам о персонале как последствие принятой ГА ООН резолюции 70/244: 
согласно Правилу 1 Правил о персонале ЮНВТО, по предложению Генерального секретаря 
Исполнительный совет «обеспечит наличие таких Правил о персонале, какие посчитает 
необходимыми для укрепления Устава персонала в соответствии с его принципами». 
Генеральный секретарь подготовил для рассмотрения на 103-ей сессии 13 поправок к Правилам 
о персонале (прилагаются ниже) как результат принятой ГА ООН резолюции 70/244. В случае, 
если в ходе осуществления принятой ГА ООН резолюции 70/244 при внесении изменений в  текст 
Правил о персонале будет опущена некая деталь, приоритетное значение будет иметь 
резолюция ГА ООН, а затем обновление будет оформлено в следующем докладе по вопросам, 
связанным с людскими ресурсами, Исполнительному совету. 

III. Меры, которые необходимо принять Исполнительному совету 

16. Исполнительному совету предлагается: 
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a) принять к сведению представленную информацию о людских ресурсах Организации; 

b) выразить свое удовлетворение работой, проводимой в настоящее время 
находящимися на службе Организации лицами и тем вкладом, который они вносят в 
выполнение ее программы работы, особенно учитывая растущий спрос на услуги 
Организации, располагающей ограниченными ресурсами;  

c) утвердить поправки к Правилам о персонале, приведенные в Приложении I как 
результат принятой ГА ООН резолюции A/RES/70/244, которые вступят в силу в сроки, 
указанные в настоящем документе; и 

d) поблагодарить сотрудника по вопросам этики за выполненную работу, 
представленную в его докладе, и принять к сведению реализацию функций этики. 
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Annex I.  Revised Compensation Package for Professional and Higher Categories Amendments to the Staff Regulations and Staff Rules 

STAFF REGULATIONS AND RULES PROPOSED CHANGES 

 
These changes in the UNWTO Staff Rules and Regulations are proposed following the United Nations General Assembly Resolution 70/244 of 23 December 
2015 to adopt the changes of the UN compensation package. Any conflict between the proposed changes and Resolution 70/244 will be corrected ex-officio. 
The dates for the amendments of the rules are the following: 

Entry into force of the amendments Rule 

01/07/2016 Rule 22 (1) Removal expenses 

01/07/2016 Rule 24 (11) Repatriation grant 

01/07/2016 Rule 33 (1) Application and amendment of the Rules 

01/01/2017 Rule 12 (6) Post adjustment  

01/01/2017 Rule 13 (5) Family allowances 

01/01/2017 Rule 14 (9) Promotion 

01/01/2017 Rule 15 (5) Incremental date 

01/01/2017 Rule 33 (8) Transitional provisions 

01/01/2017 Annex 1 
Annex 1 (a) Salary scale for the professional and higher categories showing annual gross 
salaries and net equivalents after application of staff assessment (effective as of 
01/01/2017) 
Annex 1 (b) General Service category Salaries and Allowances 
Annex 1 (c) Grade and step matching of staff for conversion from the current salary scale 
structure to the unified scale structure 

For the school in progress on 01/01/2018 Rule 13 (6) Education grant 

For the school in progress on 01/01/2018 Rule 13 (7) Special education grant for disabled children 

For the school in progress on 01/01/2018 
 

Rule 21 (2) Travel entitlements in respect of official’s family 

01/01/2018 Rule 24 (4) Age of retirement 
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11 

 

STAFF REGULATIONS AND RULES PROPOSED CHANGES 

 

STAFF RULE  

Rule 12 (6) Post adjustment 
 
(a) The remuneration of officials in the Professional category and above may be 
adjusted by the application of a post adjustment applied according to the rules of 
the United Nations common system.  
 
(b) The post adjustment shall be payable at the dependant rate if the official has a 
dependent spouse or a dependent child under the terms of Rule 13 (4) (Definition 
of dependants). 

Rule 12 (6) Post adjustment  
 
The remuneration of officials in the Professional category and above may 
be adjusted by the application of a post adjustment applied according to the 
rules of the United Nations common system.  
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STAFF REGULATIONS AND RULES 
Rule 13 (5) Family allowances 
 
(a) Any official shall be entitled to an annual allowance in respect of dependants, 
subject to fulfilment of the conditions laid down in Rule 13 (4). The amount shall 
be determined and periodically reviewed in accordance with the rules applicable 
in the United Nations common system. 
 
The above provisions shall be subject to the following restrictions : 
 
(i) No allowance shall be paid in respect of the first dependent child of an official 
in the Professional category or above who does not have a dependent spouse ; 
 
(ii) No allowance shall be paid in respect of a secondary dependant to any official 
in the Professional category or above who has a dependent spouse or to any 
official in the General Service category who receives an allowance in respect of a 
spouse ; 
 
(iii) No allowance shall be paid in respect of more than one secondary 
dependant ; 
 
(iv) Any allowance in respect of a dependent child shall be reduced by the 
amount of any allowance paid as a social benefit in respect of such child by virtue 
of national legislation, other than a survivorship benefit ; 
 
(v) If both parents are officials of the Organization, only one allowance shall be 
paid in respect of each eligible child to the parent with the highest salary. 
 
(b) If an official in the General Service category shows that the occupational 
earnings of his spouse exceed the ceiling provided in Rule 13 (4) (a) (i) by less 
than the amount of the relevant spouse allowance, he shall be paid an allowance 
equal to the difference between that amount and the excess of occupational  

PROPOSED CHANGES 
Rule 13 (5) Family allowances 
 

(a) Any official shall be entitled to an annual allowance in respect of 
dependents, subject to fulfilment of the conditions laid down in Rule 
13 (4). The amount shall be determined and periodically reviewed 
in accordance with the rules applicable in the United Nations 
common system. 

(b) A ´single parent´ allowance will be payable to a staff member in the 
Professional and higher categories who meets the following 
criteria: 

    
(i) The staff member does not have a spouse; 
(ii) The staff member has a dependent child; 
(iii) The staff member is the primary parental care giver 
(iv) The staff member is not in receipt of financial support for the 

dependent child above of an amount double the single parent 
allowance 

 
The above provisions shall be subject to the following restrictions : 
 
(i) No allowance shall be paid in respect of the first dependent child to  an 
official in the Professional category or above who is in receipt of a single 
parent allowance ; 
 
(ii) No allowance shall be paid in respect of a secondary dependent to any 
official who is in receipt of a spouse allowance; 
 
(iii) No allowance shall be paid in respect of more than one secondary 
dependent ; 
 
(iv) Any allowance in respect of a dependent child shall be reduced by the  
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STAFF REGULATIONS AND RULES 
earnings ; however, the spouse shall not be deemed to be dependent under the 
above-mentioned rule. 
 

PROPOSED CHANGES 
amount of any allowance paid as a social benefit in respect of such child by 
virtue of national legislation, other than a survivorship benefit ; 
 
(v) If both parents are officials of the Organization, only one allowance shall 
be paid in respect of each eligible child to the parent with the highest 
salary. 
 
(c) If an official in the General Service category shows that the occupational 
earnings of his spouse exceed the ceiling provided in Rule 13 (4) (a) (i) by 
less than the amount of the relevant spouse allowance, he shall be paid an 
allowance equal to the difference between that amount and the excess of 
occupational earnings; however, the spouse shall not be deemed to be 
dependent under the above-mentioned rule. 
 
 

Rule 13 (6) Education grant 

(a) An official, other than a locally recruited official, whose duty station is not in 
the country of his home, shall receive a non-pensionable education grant for each 
child for whom the official provides the main and continuing support and who is in 
full-time attendance at a school, university or similar educational institution. 

 

(b) The grant shall not be payable in respect of : 

(i) attendance at a kindergarten or nursery school at pre-primary level ; 

(ii) attendance in the country or area of the duty station at a free school or one 
charging only nominal fees ; 

Rule 13 (6) Education grant 

(a) An official, other than a locally recruited official, whose duty station is 
not in the country of his home, shall receive a non-pensionable education 
grant for each child for whom the official provides the main and continuing 
support and who is in full-time attendance at a school, university or similar 
educational institution. 

(b) The grant shall not be payable in respect of : 

(i) a child who has not reach the age of five; 

(ii) attendance at a kindergarten or nursery school at pre-primary level; 

(iii) attendance in the country or area of the duty station at a free school or  
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STAFF REGULATIONS AND RULES 

(iii) correspondence courses, except when in the opinion of the Secretary-
General such courses are the best available substitute for full-time attendance at 
a school of a type not available at the duty station ; 

(iv) private tuition, except in circumstances and under conditions defined by the 
Secretary-General to take account of linguistic and other special needs and 
problems which result from expatriation or a change of duty station ; 

(v) vocational training or apprenticeships which either do not involve full-time 
schooling or in which the child receives any payment for services rendered. 

(c) The grant shall be payable up to the end of the fourth year of postsecondary 
studies or the award of the first recognized degree, whichever is the earlier, but 
not beyond the end of the school year in which the child reaches the age of 
twenty-five, provided that the Secretary-General may in exceptional cases 
prolong payment of the grant beyond this age limit. If the child’s education is 
interrupted for at least one school year by national service, illness or other 
compelling reason, the period of eligibility shall be extended by the period of 
interruption. 

(d) In the case of attendance at an educational institution outside the country or 
area of the duty station, the amount of the grant shall be: 

(i) where the institution provides board for the child, 75 per cent of the cost of 
attendance and board up to a maximum amount determined and periodically 
reviewed in accordance with the scale in force in the United Nations common 
system ; 

(ii) where the institution does not provide board, a fixed sum, the amount of which  

PROPOSED CHANGES 

one charging only nominal fees; 

 

(iv) correspondence courses, except when in the opinion of the Secretary-
General such courses are the best available substitute for full-time 
attendance at a school of a type not available at the duty station; 

(vi) private tuition, except in circumstances and under conditions defined by 
the Secretary-General to take account of linguistic and other special needs 
and problems which result from expatriation or a change of duty station; 

(vii) vocational training or apprenticeships which either do not involve full-
time schooling or in which the child receives any payment for services 
rendered. 

 

(c) The grant shall be payable up to the end of the fourth year of 
postsecondary studies or the award of the first recognized degree, 
whichever is the earlier, but not beyond the end of the school year in which 
the child reaches the age of twenty-five, provided that the Secretary-
General may in exceptional cases prolong payment of the grant beyond this 
age limit. If the child’s education is interrupted for at least one school year 
by national service, illness or other compelling reason, the period of 
eligibility shall be extended by the period of interruption. 

(d) As of the school year in progress on 1 January 2018, the admissible 
expenses are limited to tuition (including mother tongue) and enrollment-
related fees. 
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STAFF REGULATIONS AND RULES 

shall be determined and periodically reviewed under the same conditions as in 
subparagraph (i) above, plus 75 per cent of the cost of attendance up to a 
maximum amount fixed in the same way. 

(e) In the case of attendance at an educational institution in the country or area of 
the duty station, the amount of the grant shall be equal to 75 per cent of the cost 
of attendance, up to a maximum amount fixed in the conditions prescribed in 
paragraph (d) above. 

(f) The grant payable shall be that proportion of the annual grant, which the 
period of attendance calculated to the nearest complete month bears to the full 
school year. For the purpose of paragraphs (d) and (e) “cost of attendance” shall 
include the cost of enrolment, registration, prescribed textbooks, courses, 
examinations and diplomas, but shall not include boarding fees, school uniforms 
or optional charges. Where local conditions at duty stations justify such provision, 
the cost of attendance may include the cost of midday meals, where these are 
provided by the school, and the cost of daily group transport. 

 

(g) If both parents of the child are officials of the Organization or officials from the 
United Nations or another Specialized agency, the grant shall only be payable to 
one parent. 

(h) In Madrid, the school year is considered to fall within the period from 
September to the end of June. At other duty stations the Secretary- General may 
fix other periods. 

(i) The grant shall be payable upon the presentation of evidence satisfactory to 
the Secretary-General that the conditions required by this Rule are fulfilled. 

PROPOSED CHANGES 

(e) The education grant scheme is subject to a global sliding scale, with 
declining reimbursement determined and periodically reviewed in 
accordance with the scale in force in the United Nations common system. 

(f) The grant payable shall be that proportion of the annual grant, which the 
period of attendance calculated to the nearest complete month bears to the 
full school year.  

(g) If both parents of the child are officials of the Organization or officials 
from the United Nations or another Specialized agency, the grant shall only 
be payable to one parent. 

(h) In Madrid, the school year is considered to fall within the period from 
September to the end of June. At other duty stations the Secretary- 
General may fix other periods. 

(i) The grant shall be payable upon the presentation of evidence 
satisfactory to the Secretary-General that the conditions required by this 
Rule are fulfilled. 

(j) Where attendance is for less than two-thirds of the school year, the 
amount of the grant for that year shall be that proportion of the grant 
otherwise payable which the period of attendance bears to the full school 
year. 

(k) Where the period of service of the official does not cover the full school 
year, the amount of the grant for that year shall normally be that proportion 
of the grant otherwise payable which the period of service bears to the full 
school year. 
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STAFF REGULATIONS AND RULES 

(j) Where attendance is for less than two-thirds of the school year, the amount of 
the grant for that year shall be that proportion of the grant otherwise payable 
which the period of attendance bears to the full school year. 

(k) Where the period of service of the official does not cover the full school year, 
the amount of the grant for that year shall normally be that proportion of the grant 
otherwise payable which the period of service bears to the full school year. 

(l) An official to whom an education grant is payable under paragraph (d) above in 
respect of his child’s attendance at an educational institution shall be entitled to 
travel expenses for the child of one return journey each school year between the 
educational institution and the duty station, subject to the following provisions : 

(i) Such travel expenses shall not be paid if the requested journey is 
unreasonable, either because of its timing in relation to other authorized travel of 
the official or his eligible family members or because of the brevity of the visit in 
relation to the expense involved ; in particular transport expenses shall not 
normally be paid when the official’s appointment will expire within six months of 
the child’s arrival at the duty station ; 

(ii) Where attendance is for less than two-thirds of the school year, travel 
expenses shall not normally be payable ; 

(iii) Transport expenses shall not exceed the cost of a journey between the 
official’s home country and the duty station. 

(m) Where such an educational institution is located beyond commuting distance 
from the area where the official is serving and, in the opinion of the Secretary- 

 

PROPOSED CHANGES 

(l) For the purpose of applying the rates of reimbursement established in 
paragraph (e) above, when the expenses incurred are in a currency other 
than the United States dollar, the rate of exchange to be used shall be the 
United Nations operational rate of exchange in effect on the date when the 
reimbursement is made. 
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STAFF REGULATIONS AND RULES 

General, no school in that area would be suitable for the child, transport 
expenses of the child shall be paid for an outward and return journey once for 
each school year between the educational institution and the duty station. 

(n) For the purpose of applying the rates of reimbursement established in 
paragraphs (d) and (e) above, when the expenses incurred are in a currency 
other than the United States dollar, the rate of exchange to be used shall be the 
United Nations operational rate of exchange in effect  on the date when the 
reimbursement is made. 

PROPOSED CHANGES 

Rule 13 (7) Special education grant for disabled children 

(a) A special education grant shall be payable, subject to paragraph (d) below, to 
any official holding a fixed-term or permanent appointment whose dependent 
child is unable, by reason of physical or mental disability, to attend a normal 
educational institution and therefore requires special teaching or training to 
facilitate his integration into society or, while attending a normal educational 
institution, requires special teaching or training to assist him in overcoming the 
disability. 

(b) The amount of the grant shall be equal to 100 per cent of the expenses 
incurred, up to a maximum special education grant determined and periodically 
reviewed in accordance with the scale in force in the United Nations Common 
System. The grant shall be computed on the basis of the calendar year, if the 
child is unable to attend a normal educational institution, or on the basis of the 
school year, if the child is in full-time attendance at a normal educational 
institution while receiving special teaching or training. This amount shall be 
calculated in accordance with the provisions contained in the last sentence of 
Rule 13 (6) (n). 2 

Rule 13 (7) Special education grant for disabled children 

(a) A special education grant shall be payable, subject to paragraph (d) 
below, to any official holding a fixed-term or permanent appointment whose 
dependent child is unable, by reason of physical or mental disability, to 
attend a normal educational institution and therefore requires special 
teaching or training to facilitate his integration into society or, while 
attending a normal educational institution, requires special teaching or 
training to assist him in overcoming the disability. 

(b) The amount of the grant shall be equal to 100 per cent of the expenses 
incurred, up to a maximum special education grant determined and 
periodically reviewed in accordance with the scale in force in the United 
Nations Common System (upper limit of the top bracket). The grant shall be 
computed on the basis of the calendar year, if the child is unable to attend 
a normal educational institution, or on the basis of the school year, if the 
child is in full-time attendance at a normal educational institution while 
receiving special teaching or training. This amount shall be calculated in 
accordance with the provisions contained in the last sentence of Rule 13 

mailto:omt@unwto.org


CE/103/7(e) 

 

 
Всемирная туристская организация (UNWTO) – специализированное учреждение Организации Объединенных Наций 

 

 

Capitán Haya 42, 28020 Madrid, Spain. Теl.: (34) 91 567 81 00 / Fax: (34) 91 571 37 33 -  omt@unwto.org / unwto.org 
 

18 

STAFF REGULATIONS AND RULES 

 

(c) The expenses reimbursable under the present Rule are those incurred in 
respect of such teaching services and equipment as are necessary to provide an 
educational programme designed to meet the needs of the disabled child in order 
that he may attain the highest possible level of functional ability. 

(d) In order to receive a grant under the present Rule, the official shall be required 
to show that all other sources of benefits that may be available for the education 
and training of the child have been exhausted. The amount of expenses used in 
calculating the grant shall be reduced by the amount of benefits so received as 
well as by the amount of any grant received under Rule 13 (6). 

(e) The grant under the present Rule shall be payable from the date on which the 
special teaching or training is required up to the end of the school year or 
calendar year, as appropriate, in which the dependent child reaches the age of 
twenty-five years. In exceptional circumstances the Secretary-General may 
authorize the payment of the special education grant up to the end of the year in 
which the child reaches the age of twenty-eight. 

(f) The provisions of paragraphs (e), (f) and (g) of Rule 13 (6) shall apply, mutatis 
mutandis, within the limits of the maximum grant provided for in (b) above. 

PROPOSED CHANGES 

(6) (l). 2 

(c) The expenses reimbursable under the present Rule are those incurred 
in respect of such teaching services and equipment as are necessary to 
provide an educational programme designed to meet the needs of the 
disabled child in order that he may attain the highest possible level of 
functional ability. 

(d) In order to receive a grant under the present Rule, the official shall be 
required to show that all other sources of benefits that may be available for 
the education and training of the child have been exhausted. The amount of 
expenses used in calculating the grant shall be reduced by the amount of 
benefits so received as well as by the amount of any grant received under 
Rule 13 (6). 

(e) The grant under the present Rule shall be payable from the date on 
which the special teaching or training is required up to the end of the school 
year or calendar year, as appropriate, in which the dependent child reaches 
the age of twenty-five years. In exceptional circumstances the Secretary-
General may authorize the payment of the special education grant up to the 
end of the year in which the child reaches the age of twenty-eight. 

(f) The provisions of paragraphs (d) (e), (f) and (g) of Rule 13 (6) shall 
apply, mutatis mutandis, within the limits of the maximum grant provided for 
in (b) above. 

Rule 14 (9) Promotion 

(a) Promotion shall be the advancement of an official to a higher grade. An  

Rule 14 (9) Promotion 

(a) Promotion shall be the advancement of an official to a higher grade. An  
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STAFF REGULATIONS AND RULES 

official may be promoted for an indeterminate period or for a fixed-term period of 
not less than one year. 

(b) (i) Promotion within categories and from Professional to Director category 

An official shall, upon promotion, be placed in the first salary step of the new 
grade, where such promotion produces an increase in annual net salary of not 
less than two full increments in the new annual net salary scale of his grade 
before promotion. Otherwise the step in the new grade shall be determined so 
that, during the first full calendar month following promotion, an official would 
receive in annual net salary the amount of two full increments in his grade before 
promotion. 

(ii) Promotion from General Service to Professional category 

An official shall, upon promotion, be placed in the first step of the new grade, 
where such a promotion produces an increase in the total of annual net salary 
and post adjustment at the without dependant rate of not less than one full 
increment in the new annual net salary scale over his previous pay. Otherwise 
the step in the new grade shall be determined so that, during the first year 
following promotion, an official would receive as a total of annual net salary and 
post adjustment at the without dependant rate the amount of one full increment in 
the new net salary scale more than he would have received as pay without 
promotion. 

 
(iii) The date of the official’s first increment after promotion shall be adjusted to 
give effect to the foregoing. 

 

PROPOSED CHANGES 

official may be promoted for an indeterminate period or for a fixed-term 
period of not less than one year. 

(b) (I) Promotion within categories and from Professional to Director 
category 

An official shall, upon promotion, be placed in the first salary step of the 
new grade, where such promotion produces an increase in annual net 
salary of not less than two full increments in the new annual net salary 
scale of his grade before promotion. Otherwise the step in the new grade 
shall be determined so that, during the first full calendar month following 
promotion, an official would receive in annual net salary the amount of two 
full increments in his grade before promotion. 

(ii) Promotion from General Service to Professional category 

An official shall, upon promotion, be placed in the first step of the new 
grade, where such a promotion produces an increase in the total of annual 
net salary and post adjustment of not less than one full increment in the 
new annual net salary scale over his previous pay (without family 
allowances). Otherwise the step in the new grade shall be determined so 
that, during the first year following promotion, an official would receive as a 
total of annual net salary and post adjustment the amount of one full 
increment in the new net salary scale more than he would have received as 
pay without promotion. 

(iii) The date of the official’s first increment after promotion shall be 
adjusted to give effect to the foregoing. 
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STAFF REGULATIONS AND RULES 

(c) If an official who has been promoted for a fixed-term period returns to the  

grade from which he was promoted, he shall be placed in the step he would have 
reached in that grade had there been no promotion. 

(d) When an official holding a permanent appointment is promoted for a fixed-
term period, he shall retain his permanent appointment. 

(e) In case of separation during a fixed-term promotion, any separation payments 
to which the official concerned may be entitled shall be calculated on the basis of 
the grade to which he has been promoted. 

PROPOSED CHANGES 

(c) If an official who has been promoted for a fixed-term period returns to 
the grade from which he was promoted, he shall be placed in the step he 
would have reached in that grade had there been no promotion. 

(d) When an official holding a permanent appointment is promoted for a 
fixed-term period, he shall retain his permanent appointment. 

(e) In case of separation during a fixed-term promotion, any separation 
payments to which the official concerned may be entitled shall be 
calculated on the basis of the grade to which he has been promoted. 

Rule 15 (5) Incremental date 

(a) An official shall be entitled to consideration for increment as from each 
anniversary of the first day of the month during which he was appointed. This 
date shall be his incremental date. 

(b) Upon promotion an official shall be entitled to consideration for  increment as 
from each anniversary of the first day of the month during which he was 
promoted. This date shall then become his incremental date. However, any 
increment above step 11 of grade P.2, step 13of grade P.3, step 12 of grade P.4 
and step 10 of grade P.5 shall be preceded by twenty-four months of satisfactory 
service. 

(c) Any increment above step 4 of grade D.1 and above shall be preceded by 
twenty-four months at the previous step. 

(d) An official who is not in receipt of the maximum salary attaching to his grade 
shall be granted one increment on his incremental date, subject to the provisions 

Rule 15 (5) Incremental date 

(a) An official shall be entitled to consideration for increment as from each 
anniversary of the first day of the month during which he was appointed. 
This date shall be his incremental date. 

(b) Upon promotion an official shall be entitled to consideration for 
increment as from each anniversary of the first day of the month during 
which he was promoted. This date shall then become his incremental date. 
However, any increment above step 7 of any grade in the professional 
category shall be preceded by twenty-four months of satisfactory service. 

(c) Any increment above step 4 of grade D.1 and above shall be preceded 
by twenty-four months at the previous step. 

(d) An official who is not in receipt of the maximum salary attaching to his 
grade shall be granted one increment on his incremental date, subject to 
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of Rule 15 (6) (Withholding of increment). the provisions of Rule 15 (6) (Withholding of increment). 

STAFF REGULATIONS AND RULES 

Rule 21 (2) Travel entitlements in respect of official’s family 

(a) Where an official is entitled to travel at the expense of the Organization under 
Rule 21 (1), the Organization shall pay the travel expenses of eligible members of 
his family under the same conditions as those of the official, subject to the 
provisions of the present Rule. They may travel separately from the official if 
authorized by the Secretary- 

General and subject to such conditions as he may prescribe. In all cases, the 
payment of travel expenses is subject to the condition that the timing of the 
journey must be reasonable in relation to other travel authorized under the Staff 
Rules. 

(b) The persons in respect of whom travel expenses shall be payable are: the 
spouse and dependent children of the official. 

(c) Payment of travel expenses in respect of family members upon or subsequent 
to appointment shall be subject to the condition that appointment is for not less 
than one year and they remain at the duty station not less than six months. In the 
event of departure of a family member after less than six months at the duty 
station, travel expenses paid in his respect shall be deducted from the official’s 
emoluments except if the Secretary-General has authorized his departure or 
considers that there is exceptional justification thereof. 

(d) Travel on home leave of a dependent child both of whose parents are officials 
entitled to home leave, and in respect of whom no travel expenses are payable 
under Rule 13 (6) shall be authorized once every two years between the duty 

PROPOSED CHANGES 

Rule 21 (2) Travel entitlements in respect of official’s family 

(a) Where an official is entitled to travel at the expense of the Organization 
under Rule 21 (1), the Organization shall pay the travel expenses of eligible 
members of his family under the same conditions as those of the official, 
subject to the provisions of the present Rule. They may travel separately 
from the official if authorized by the Secretary- 

General and subject to such conditions as he may prescribe. In all cases, 
the payment of travel expenses is subject to the condition that the timing of 
the journey must be reasonable in relation to other travel authorized under 
the Staff Rules. 

(b) The persons in respect of whom travel expenses shall be payable are: 
the spouse and dependent children of the official. 

(c) Payment of travel expenses in respect of family members upon or 
subsequent to appointment shall be subject to the condition that 
appointment is for not less than one year and they remain at the duty 
station not less than six months. In the event of departure of a family 
member after less than six months at the duty station, travel expenses paid 
in his respect shall be deducted from the official’s emoluments except if the 
Secretary-General has authorized his departure or considers that there is 
exceptional justification thereof. 

(d) Travel on home leave of a dependent child both of whose parents are 
officials entitled to home leave, shall be authorized once every two years 
between the duty station where the child resides and the recognized home 
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station where the child resides and the recognized home of either parent. 

STAFF REGULATIONS AND RULES 

(e) Travel on home leave of a dependent child in respect of whom travel 
expenses are payable under Rule 13 (6) may be authorized once in every two 
years between the place of study and the official’s recognized home, provided it 
coincides with the official’s travel on home leave and its timing is reasonable in 
relation to travel authorized under Rule 13 (6). 

 

(f) Travel from the duty station to the official’s recognized home, or to some other 
place provided the cost is not higher, may be authorized in respect of a child who 
has ceased to be dependent, provided it is effected within one year following the 
cessation of dependency or upon completion of a full-time university course 
commenced while the child was dependent. 

of either parent. 

PROPOSED CHANGES 

(e) Repatriation travel from the duty station to the official’s recognized 
home, or to some other place provided the cost is not higher, may be 
authorized in respect of a child who has ceased to be dependent, provided 
it is effected within one year following the cessation of dependency or upon 
completion of a full-time university course commenced while the child was 
dependent but in no case when the child reaches the age of twenty-five. 

 

Rule 22 (1) Removal expenses 

(a) When an internationally recruited official is to serve at an established office for 
a continuous period, which is expected to be two years or longer, the Secretary-
General, shall decide whether to pay an assignment allowance under Rule 13 (3) 
or to pay costs for the removal of the official’s personal effects and household 
goods under the following circumstances : 

(i) on initial appointment for a period of two years or more ; 

(ii) upon completion of two years of continuous service ; 

(iii) on change of duty station to an established office, provided that the official is 
expected to serve at the new duty station for a period of two years or more and 

Rule 22 (1) Removal expenses 

(a) When an internationally recruited official is to serve at an established 
office for a continuous period, which is expected to be two years or longer, 
the Secretary-General, shall decide whether to pay a lump sum under 
paragraph (g) below or to pay costs for the removal of the official’s personal 
effects and household goods under the following circumstances : 

 i) on initial appointment for a period of two years or more ; 

(ii) upon completion of two years of continuous service ; 

(iii) on change of duty station to an established office, provided that the 
official is expected to serve at the new duty station for a period of two years 
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that, in exceptional cases where the expected period of service is one year or  

STAFF REGULATIONS AND RULES 

more but less than two years, the Secretary-General may authorize payment of 
removal costs under this Rule ; 

(iv) upon separation from service, provided that the official had an appointment 
for a period of two years or more or had completed not less than two years of 
continuous service. 

(b) Under subparagraphs (a) (I) and (ii) above, the Organization shall pay the 
expenses of removing an official’s personal effects and household goods either 
from the place of recruitment or from the place recognized as his home for 
purposes of home leave under Rule 18 (1), provided that the effects and goods 
were in the official’s possession at the time of appointment and are being 
transported for his own use. Payment may be authorized by the Secretary-
General in exceptional cases, on such terms and conditions as the Secretary-
General deems appropriate. No expenses shall be paid for removing an official’s 
personal effects and household goods from one residence to another at the duty 
station. 

(c) Under subparagraph (a) (iv) above, the Organization shall pay the expenses 
of removing an official’s personal effects and household goods from the official 
duty station to any one place to which the official is entitled to be returned in 
accordance with the provisions of Rule 21 (1) or any other one place authorized 
by the Secretary-General in exceptional cases on such terms and conditions as 
the Secretary-General deems appropriate, provided that the effects and goods 
were in the official’s possession at the time of separation from service and are 
being transported for his own use. 

(d) Payment by the Organization of removal expenses shall be subject to the 

or more and that, in exceptional cases where the expected period of  

PROPOSED CHANGES 

service is one year or more but less than two years, the Secretary-General 
may authorize payment of removal costs under this Rule ; 

(iv) upon separation from service, provided that the official had an 
appointment for a period of two years or more or had completed not less 
than two years of continuous service. 

(b) Under subparagraphs (a) (i) and (ii) above, the Organization shall pay 
the expenses of removing an official’s personal effects and household 
goods either from the place of recruitment or from the place recognized as 
his home for purposes of home leave under Rule 18 (1), provided that the 
effects and goods were in the official’s possession at the time of 
appointment and are being transported for his own use. Payment may be 
authorized by the Secretary-General in exceptional cases, on such terms 
and conditions as the Secretary-General deems appropriate. No expenses 
shall be paid for removing an official’s personal effects and household 
goods from one residence to another at the duty station. 

(c) Under subparagraph (a) (iv) above, the Organization shall pay the 
expenses of removing an official’s personal effects and household goods 
from the official duty station to any one place to which the official is entitled 
to be returned in accordance with the provisions of Rule 21 (1) or any other 
one place authorized by the Secretary-General in exceptional cases on 
such terms and conditions as the Secretary-General deems appropriate, 
provided that the effects and goods were in the official’s possession at the 
time of separation from service and are being transported for his own use. 

(d) Payment by the Organization of removal expenses shall be subject to 
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following considerations : 

STAFF REGULATIONS AND RULES 

(I) The maximum weight and volume for which entitlement to removal at the 
Organization’s expense exists shall be 4,890 kg (10,800 lb) or 30.58 cubic meters 
(1,080 cubic feet), including the weight or volume of packing but excluding crating 
and lift vans, for an official without a spouse or dependent child and 8,159 
kg(18,000 lb) or 50.97 cubic meters (1,800 cubic feet) for an official with a spouse 
or dependent child residing at the official duty station. Higher maxima may be 
authorized if the official presents convincing evidence that his normal and 
necessary personal effects and household goods to be removed exceed those 
limits ; 

(ii) For the purposes of unaccompanied shipments and removal, personal effects 
and household goods shall include all effects and goods normally required for 
personal or household use provided that animals, boats, motor cars, motor 
cycles, trailers and other power-assisted conveyances shall in no case be 
considered as such effects and goods ; 

(iii) Shipments under this Rule shall normally be made in one consignment. 
Reasonable costs of packing, crating, cartage, unpacking and uncrating of such 
shipments within the limits of the authorized weight or volume will be reimbursed, 
but costs for the servicing, dismantling, installing or special packing of personal 
effects and household goods shall not be reimbursed. Storage and demurrage 
charges shall not be reimbursed unless, in the opinion of the Secretary-General, 
they are directly incidental to the transport of the consignment ; 

(iv) Transport of personal effects and household goods shall be by the most 
economical means, as determined by the Secretary- General, taking into account 
costs allowable under subparagraph (d) (iii) above ; 

(v) In addition to the removal expenses under this Rule, the cost of transporting a 

the following considerations : 

PROPOSED CHANGES 

(i) The maximum weight and volume for which entitlement to removal at the 
Organization’s expense exists shall be 4,890 kg (10,800 lb) or 30.58 cubic 
meters (1,080 cubic feet), including the weight or volume of packing but 
excluding crating and lift vans, for an official without a spouse or dependent 
child and 8,159 kg(18,000 lb) or 50.97 cubic meters (1,800 cubic feet) for 
an official with a spouse or dependent child residing at the official duty 
station. Higher maxima may be authorized if the official presents convincing 
evidence that his normal and necessary personal effects and household 
goods to be removed exceed those limits ; 

(ii) For the purposes of unaccompanied shipments and removal, personal 
effects and household goods shall include all effects and goods normally 
required for personal or household use provided that animals, boats, motor 
cars, motor cycles, trailers and other power-assisted conveyances shall in 
no case be considered as such effects and goods ; 

(iii) Shipments under this Rule shall normally be made in one consignment. 
Reasonable costs of packing, crating, cartage, unpacking and uncrating of 
such shipments within the limits of the authorized weight or volume will be 
reimbursed, but costs for the servicing, dismantling, installing or special 
packing of personal effects and household goods shall not be reimbursed. 
Storage and demurrage charges shall not be reimbursed unless, in the 
opinion of the Secretary-General, they are directly incidental to the 
transport of the consignment ; 

(iv) Transport of personal effects and household goods shall be by the most 
economical means, as determined by the Secretary- General, taking into 
account costs allowable under subparagraph (d) (iii) above ; 
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private motor car to a duty station may be partially reimbursed under conditions  

STAFF REGULATIONS AND RULES 

established by the Secretary- General, provided that the duty station to which the 
motor car is transported is one of the duty stations designated for that purpose 
and that the assignment of the official to the duty station is expected to be for a 
period of two years or more or that the initial assignment for a lesser period is 
extended so that the total period of assignment becomes two years or more. 

 

(e) Removal costs shall not be payable under this Rule in the case of mission 
service. 

(f) Where both husband and wife are officials and each is entitled to removal of 
personal effects and household goods, the maximum weight or volume that may 
be removed at the Organization’s expense for both of them shall be that provided 
for an official with a spouse or dependent child residing at the official duty station. 

 

(v) In addition to the removal expenses under this Rule, the cost of  

PROPOSED CHANGES 

transporting a private motor car to a duty station may be partially 
reimbursed under conditions established by the Secretary- General, 
provided that the duty station to which the motor car is transported is one of 
the duty stations designated for that purpose and that the assignment of the 
official to the duty station is expected to be for a period of two years or 
more or that the initial assignment for a lesser period is extended so that 
the total period of assignment becomes two years or more. 

(e) Removal costs shall not be payable under this Rule in the case of 
mission service. 

(f) Where both husband and wife are officials and each is entitled to 
removal of personal effects and household goods, the maximum weight or 
volume that may be removed at the Organization’s expense for both of 
them shall be that provided for an official with a spouse or dependent child 
residing at the official duty station. 

(g) The Secretary-General may decide to pay a lump-sum amount in lieu of 
the removal of personal effects entitlement. The amount of the lump-sum 
and the conditions for payment shall be established by the Secretary-
General.  

Rule 24 (4) Age of retirement 

Officials shall retire at the end of the last day of the month in which they breach 
the age of sixty-two. In the case of officials appointed on or after 1 January 2014, 
retirement shall be at the end of the last day of the month in which they reach the 

Rule 24 (4) Age of retirement 

Officials shall retire from the Organization at the end of the last day of the 
month in which they reach the age of sixty-five without prejudice of 
acquired rights. Mandatory age of retirement from the United Nations Joint 
Staff Pension Fund is governed by the Regulations, Rules and Pension 
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age of sixty-five. Adjustment System of the United Nations Joint Staff Pension Fund 

STAFF REGULATIONS AND RULES 

Rule 24 (11) Repatriation grant  

(a) A repatriation grant shall be payable to any non-locally recruited official who, 
on leaving the Organization otherwise than by summary dismissal under Rules 30 
(7) (Summary dismissal of permanent officials) and 30 (8) (Discharge or summary 
dismissal of fixed-term officials) has completed one year of service outside the 
country of his home. The grant shall be computed in accordance with the 
schedule below. It shall be paid at the family rate when an official has either a 
dependent spouse or a dependent child in terms of Rule 13 (4) (Definition of 
Dependants). 

(b) When both husband and wife are officials of the Organization, the repatriation 
grant is payable at the single rate to each of them. When they have a dependent 
child, the grant shall be paid to each of the spouses under conditions established 
by the Secretary-General in order to avoid double payment. 

(c) The payment of the grant shall be subject to the production by the former 
official of documentary evidence satisfactory to the Secretary-General that the 
official has taken up residence in a country other than that of the last duty station. 
No claim for this grant may be made after the expiry of two years from the 
effective date of separation, provided that in exceptional cases this time-limit may 
be extended by the Secretary-General. Notwithstanding the provisions of this 
paragraph, officials in service on 31 December 1987 shall not be required to 
produce documentary evidence in respect of their entitlement to a grant 
corresponding to the period of service completed by that date ; in respect of 
service after that date such evidence is required for any balance of the grant to 
be paid. 

PROPOSED CHANGES 

Rule 24 (11) Repatriation grant 

(a) A repatriation grant shall be payable to any non-locally recruited official 
who, on leaving the Organization otherwise than by summary dismissal 
under Rules 30 (7) (Summary dismissal of permanent officials) and 30 (8) 
(Discharge or summary dismissal of fixed-term officials) has completed one 
year of service outside the country of his home. The grant shall be 
computed in accordance with the schedule below. It shall be paid at the 
family rate when an official  is in receipt of a  dependent spouse allowance, 
a single parent allowance or has a dependent child in terms of Rule 13 (4) 
(Definition of Dependents). 

(b) Staff recruited on or after 1 July 2016 will became eligible for 
repatriation grant after five years of expatriate service under these Staff 
Rules and Regulations.  

(c) When both husband and wife are officials of the Organization, the 
repatriation grant is payable at the single rate to each of them. When they 
have a dependent child, the grant shall be paid to each of the spouses 
under conditions established by the Secretary-General in order to avoid 
double payment. 

(d) The payment of the grant shall be subject to the production by the 
former official of documentary evidence satisfactory to the Secretary-
General that the official has taken up residence in a country other than that 
of the last duty station. No claim for this grant may be made after the expiry 
of two years from the effective date of separation, provided that in 
exceptional cases this time-limit may be extended by the Secretary-

mailto:omt@unwto.org


CE/103/7(e) 

 

 
Всемирная туристская организация (UNWTO) – специализированное учреждение Организации Объединенных Наций 

 

 

Capitán Haya 42, 28020 Madrid, Spain. Теl.: (34) 91 567 81 00 / Fax: (34) 91 571 37 33 -  omt@unwto.org / unwto.org 
 

27 

(d) When an official has been transferred to his home country, he shall retain 
entitlement to the repatriation grant computed in accordance with the schedule  

STAFF REGULATIONS AND RULES 

below, the length of service taken into account for determining the grant being 
reduced by one year in respect of each six months of service completed in his 
home country. If subsequently the official has been transferred outside his home 
country, his entitlement shall then accrue in the same conditions until it reaches 
the level it had reached when the official was transferred to his home country. 
Thereafter it shall accrue in accordance with the schedule below. 

(e) In the event of the death of an official to whom the grant would have been 
payable, it shall be paid : (1) to the surviving spouse or (2) to a child in respect of 
whom a family allowance was payable. If there is one such surviving person, the 
grant shall be paid at the single rate; if there is more than one, it shall be paid at 
the family rate. If there is no such surviving person, no payment shall be made. 

 

 

 

(f) The repatriation grant shall be computed in accordance with the following 
schedule. If service in the final year is less than twelve full months, the grant shall 
be paid in respect of completed months of service in that year. 

 

 

General. Notwithstanding the provisions of this paragraph, officials in 
service on 31 December 1987 shall not be required to produce  

PROPOSED CHANGES 

documentary evidence in respect of their entitlement to a grant 
corresponding to the period of service completed by that date ; in respect of 
service after that date such evidence is required for any balance of the 
grant to be paid. 

 

(e) When an official has been transferred to his home country, he shall 
retain entitlement to the repatriation grant computed in accordance with the 
schedule below, the length of service taken into account for determining the 
grant being reduced by one year in respect of each six months of service 
completed in his home country. If subsequently the official has been 
transferred outside his home country, his entitlement shall then accrue in 
the same conditions until it reaches the level it had reached when the 
official was transferred to his home country. Thereafter it shall accrue in 
accordance with the schedule below. 

 

(f) In the event of the death of an official to whom the grant would have 
been payable, it shall be paid : (1) to the surviving spouse or (2) to a child 
in respect of whom a family allowance was payable. If there is one such 
surviving person, the grant shall be paid at the single rate; if there is more 
than one, it shall be paid at the family rate. If there is no such surviving 
person, no payment shall be made. 

(g) The repatriation grant shall be computed in accordance with the 
following schedule. If service in the final year is less than twelve full 
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(g) For officials in service on 31 December 1987, “salary” shall mean, up to that 
date, base salary plus post adjustment for the Professional category and above 
and base salary plus any pensionable allowances for the General Service 
category. 

 

months, the grant shall be paid in respect of completed months of service in 
that year. 

Years of continuous service 
outside the home country 

Number of weeks’ salary 

Single rate 
(Professional 
category and 

above) 

Single rate 
(General Service 

category) 

Family rate 

1 year* 3 2 4 

2 years* 5 4 8 

3 years* 6 5 10 

4 years* 7 6 12 

5 years* 8 7 14 

6 years 9 8 16 

7 years 10 9 18 

8 years 11 10 20 

9 years 13 11 22 

10 years 14 12 24 

11 years 15 13 26 

12 years or more 16 14 28 
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*  eligible staff members employed on or after 1 July 2016 will be paid out 
Repatriation grant only after 5 years of expatriate service  

(g) For officials in service on 31 December 1987, “salary” shall mean, up to 
that date, base salary plus post adjustment for the Professional category 
and above and base salary plus any pensionable allowances for the 
General Service category. 

Rule 33 (1) Application and amendment of the Rules 

(a) The Secretary-General shall be responsible for the application of these Rules. 
He shall be responsible for the provisional application of the changes introduced 
by the United Nations in the common system of salaries and those concerning 
the allowances and other conditions of service established in accordance with the 
common system, until their approval by the Executive Council. 

(b) The amendments to these Rules shall be compatible with the common system 
of salaries, allowances and other conditions of service of the United Nations and 
specialized agencies. 

(c) The Secretary-General may make exceptions to the Rules in specific cases, 
provided that such exceptions are not inconsistent with the Staff Regulations and 
do not constitute a breach of contract or prejudice the acquired rights of, and are 
in the interests of the Organization. Such exceptions shall be made a matter of 
record and made known to the Executive Council or the General Assembly on 
request. 

(d) In case of doubt with regard to the interpretation and/or application of the Staff 
Rules and of administrative instructions related thereto, the Secretary-General 
shall be guided by the United Nations practices. 

Rule 33 (1) Application and amendment of the Rules 

(a) The Secretary-General shall be responsible for the application of these 
Rules. He shall be responsible for the provisional application of the 
changes introduced by the United Nations in the common system of 
salaries and those concerning the allowances and other conditions of 
service established in accordance with the common system and changes 
thereof decided by the United Nations General Assembly, until their 
approval by the Executive Council. 

(b) The amendments to these Rules shall be compatible with the common 
system of salaries, allowances and other conditions of service of the United 
Nations and specialized agencies. 

(c) The Secretary-General may make exceptions to the Rules in specific 
cases, provided that such exceptions are not inconsistent with the Staff 
Regulations and do not constitute a breach of contract or prejudice the 
acquired rights of, and are in the interests of the Organization. Such 
exceptions shall be made a matter of record and made known to the 
Executive Council or the General Assembly on request. 

(d) In case of doubt with regard to the interpretation and/or application of 
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the Staff Rules and of administrative instructions related thereto, the  

STAFF REGULATIONS AND RULES 

 

Rule 33 (8) Transitional provisions 

(a) Entitlement to the separation grant shall expire on the date these Rules12 
enter into force for all officials who on that date do not fulfill the conditions 
stipulated by Rule 24 (11) for entitlement to the repatriation grant. Upon 
termination for a reason other than summary dismissal, an official’s acquired 
rights with respect to the separation grant shall be liquidated, taking into account 
his family situation, grade and step as of the date of separation from service. 

(b) The salaries and allowances of officials of the General Service category in 
service at 1 April 1987 shall, to protect the rights acquired by that date, be 
increased by a transitional supplement which shall be phased out as the salaries 
and allowances paid under these Rules rise to the level of the salaries and 
allowances applicable on 1 February 1987. 

 

 

 

 

 

 

PROPOSED CHANGES 

Secretary-General shall be guided by the United Nations practices. 

Rule 33 (8) Transitional provisions 

(a) Entitlement to the separation grant shall expire on the date these 
Rules12 enter into force for all officials who on that date do not fulfill the 
conditions stipulated by Rule 24 (11) for entitlement to the repatriation 
grant. Upon termination for a reason other than summary dismissal, an 
official’s acquired rights with respect to the separation grant shall be 
liquidated, taking into account his family situation, grade and step as of the 
date of separation from service. 

(b) The salaries and allowances of officials of the General Service category 
in service at 1 April 1987 shall, to protect the rights acquired by that date, 
be increased by a transitional supplement which shall be phased out as the 
salaries and allowances paid under these Rules rise to the level of the 
salaries and allowances applicable on 1 February 1987. 

(c) Effective 1 January 2017 

(i) Staff members in receipt of the dependency rate of salary in respect of a 
dependent child at the time of conversion to the unified salary scale 
structure [and not eligible for single parent allowance] will receive a 
transitional allowance of six per cent of net remuneration in respect of that 
dependent child and that no child allowance should be paid concurrently in 
that case; 

(ii) The allowance would be reduced by one percentage point of net 
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STAFF REGULATIONS AND RULES 

remuneration every 12 months thereafter;  

PROPOSED CHANGES 

(iii) When the amount of the transitional allowance becomes equal to or 
less than the amount of the child allowance, the latter amount would be 
payable in lieu;  

(iv) The transitional allowance would be discontinued if the child in respect 
of whom the allowance was payable were to lose eligibility. 

(v) The salary levels of staff members that were higher than those at the 
maximum step of their grade upon conversion to the unified salary scale 
should be maintained by the Commission as a pay protection measure; 

(vi) Those salaries should be adjusted for any changes in post adjustment, 
including consolidation of post adjustment to base salaries approved by the 
General Assembly 

 

Annex 1 
Annex 1 (a) Salary scale for the professional and higher categories showing 
annual gross salaries and net equivalents after application of staff assessment 
Annex 1 (b) General Service category Salaries and Allowances 

Annex 1 
Annex 1 (a) Proposed salary scale for the professional and higher 
categories showing annual gross salaries and net equivalents after 
application of staff assessment (effective 01/01/2017 as approved by 
UNGA Resolution A/RES/70/244, paragraph 6) 
Annex 1 (b) General Service category Salaries and Allowances 
Annex 1 (c) Grade and step matching of staff for conversion from the 
current salary scale structure to the unified scale structure (approved 
by UNGA Resolution A/RES/70/244, paragraph 8) 
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Annex II.  UNWTO Secretariat Organizational Chart 
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Annex III.  Report of the Ethics Officer on the activities conducted by the UNWTO Ethics Office in 
  2015 

Activities of the UNWTO Ethics Office in 2015 
 

Annual Report of the Ethics Officer 
 
The present report is provided to the Secretary-General of the World Tourism Organization (UNWTO).  
The report covers the period from 1 January to 31 December 2015. 

Contents 

I. Introduction  

II. Background and general information  

III. Activities of the Ethics Office during 2015  

 A. Financial disclosure programme  

 B. Protection of staff against retaliation for reporting misconduct and for cooperating with 

duly authorized audits or investigations.  

 C. Outreach, training and education  

 D. Advice and guidance   

IV. Ethics Network of Multi-Lateral Organisations  

I. Introduction 

1. The present report is the third since the establishment of the Ethics Office as a separate entity in 
UNWTO. 
 
2. In accordance with the Ethics Office mandate to promote the highest standards of integrity and to 
foster a culture of ethics, transparency and accountability within UNWTO, the present report provides an 
overview and assessment of the work of the Ethics Office in relation to its areas of responsibility over 
the reporting period.  

II. Background and general information 

3. During its ninety-fourth session in Campeche, Mexico, the Executive Council of UNWTO, by 
decision 12 (XCIV), endorsed the proposal of the Secretary-General to further apply ethical standards at 
UNWTO and in particular, to establish an ethics function, in line with the White Paper Implementation 
Plan and the benchmarks applied by the United Nations. The Ethics Function is aimed at promoting an 
ethical organizational culture based on integrity, accountability, transparency and respect. It is an 
internal personnel integrity management system, and as such, it is not directly linked with the activities 
of Ethics and Social Dimension of Tourism programme or the Global Code of Ethics for Tourism.  
 
4. The Executive Council also approved the Secretariat’s proposal to insource the Ethics function to 
the United Nations Office for Project Services (UNOPS).  Pursuant to that request, the Secretary-
General concluded an agreement with the Executive Director of UNOPS in December 2012, the 
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agreement being effective from 1 January 2013.   
 
5. The agreement specified that UNOPS would establish an ethics function in UNWTO during 2013, 
to include the standards suggested by the United Nations Joint Inspection Unit (JIU) in its report Ethics 
in the UN System (JIU/REP/2010/3), with the addition of discretionary functions, as follows:  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
6. Following the agreement with UNOPS, David Mitchels (Ethics Officer, UNOPS) was designated 
by the Secretary-General as UNWTO´s Ethics Officer.  
 
7. The Ethics Officer reports directly to the Secretary-General, providing him with an annual report 
about the activities of the office. 
 
8. In accordance with its core mandates, the Ethics Office assists the Secretary-General in ensuring 
that all personnel conduct themselves with integrity and professionalism and uphold the Charter of the 

JIU suggested standards: 
 
(a) Ethics function established by a decision of the legislative body. 
 
(b) Terms of reference of ethics function to include: 
 

(i) Development and dissemination of ethics standards; 
 

(ii) Development and implementation of mandatory ethics training; 
 
(iii) Provision of confidential ethics advice and guidance to all personnel of the organization 

whatever their contractual status; 
 

(iv)   Administering the organization’s policy for the protection of staff against  retaliation for 
reporting misconduct and for cooperating with duly authorized audits or investigations 
(so-called “whistle-blower protection policy”); 

 

 (v)  Administering the organization’s financial disclosure programme. 

Additional functions agreed: 
 
(i)  Receiving complaints of unethical conduct, including harassment, and advising on whether there 
appears to be a prima facie case thereof, and suggesting to management the best approach for 
handling the case; 
 
(ii)  Using the ethics hotline to receive not just ethical issues in a narrow (i.e. JIU suggested) sense, but 
to receive all reports or complaints of misconduct, with appropriate referral; 
 
(iii)  Assisting on mediating between staff if requested by the SG; and/or 
 

(iv)  Assisting in the identification of suitable investigators where cases necessitate an investigation. 
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United Nations. The Office furthermore seeks to nurture and sustain an organizational culture committed 
to ethics and accountability, with the aim of enhancing both the credibility and effectiveness of the 
United Nations. 

III.  Activities of the Ethics Office during 2015 

9. During 2015, all the activities required by the agreement between UNWTO and UNOPS, as 
described in the boxes shown under paragraph 5 above, were provided.    
 
10. Specifically, the Ethics Office’s areas of responsibility now collectively support the Office’s 
strategic objective of promoting an ethical organizational culture in order to enhance organizational 
integrity, accountability, efficiency and productivity.  
 

A. Financial disclosure programme 
 

11. The Ethics Office is mandated to administer the UNWTO financial disclosure programme (FDP) 
pursuant to Secretary-General’s Circular NS/774, promulgated in Madrid on 22 November 2013, as a 
means of identifying, managing and mitigating personal conflicts of interest risks in pursuit of 
strengthening public trust in the integrity of the organization. Pursuant to the Secretary-General’s 
Circular, and to advice from the Ethics Officer, personnel identified to be within the categories listed in 
the Circular were required in 2015 to file annual disclosure statements.   

 
12. In 2015, thirteen staff were identified under the Circular. Of these thirteen, there were twelve staff 
(or 92.31%) where no actual conflict of interest was found. This group of 12 persons where no conflict of 
interest was found consisted of two subgroups: ‘No Conflict of Interest Was Found’ for nine staff 
(69.23%), and ‘No Conflict was Found but There Could Have Been a Possible Appearance of a Conflict 
of Interest’ for three staff (23.08%). The three where there could have appeared to be a conflict are two 
with spouses working in the UN system, and one with an outside academic occupation. One staff 
member who submitted an incomplete declaration was, on compassionate grounds, allowed an 
extension to file in January 2016.   

 
B. Protection of staff against retaliation for reporting misconduct and for cooperating with duly 
 authorized audits or investigations 

 
13. On 14 June 2013, the Secretary-General promulgated Secretary-General’s Circular NS/768 on 14 
June 2013. The aim of the Circular is as follows: 
  

(i) encouraging and protecting staff members who disclose information relating to misconduct 
that may not otherwise be discovered or cooperate with a duly authorized fact-finding activity; 

(ii) ensuring the Organization can effectively address such cases and manage risks;  and  

(iii) ensuring the Organization functions in a transparent and accountable manner with the 
objective of enhancing good corporate governance.  

 
14. The Office receives complaints of retaliation and conducts preliminary reviews to determine 
whether a complainant engaged in a protected activity and if so, whether the protected activity was a 
contributing factor to the alleged retaliation. In the event that on the basis of its preliminary review the 
Office determines that there is a prima facie case of retaliation, the matter is referred for formal 
investigation. 
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15. Pending the completion of a referred investigation, the Ethics Office may recommend to the 
Secretary-General that interim protection measures be implemented to safeguard the interests of the 
complainant. The Office will make a final recommendation to the Secretary-General for his 
determination subsequent to receipt and assessment of the completed investigation report and 
evidential materials. 
 
16. The effective implementation of the protection against retaliation policy remains an essential 
means of promoting an organizational culture that encourages staff to speak out against behaviour that 
places the reputation and standing of UNWTO at risk.  In addition to the thorough and timely review of 
received retaliation complaint cases, the Office will continue to articulate the purpose, scope and 
availability of the protection-against retaliation-policy to staff. The Office considers raising awareness of 
the policy to be one means of preventing retaliation. 
 
17. During 2015, the Ethics Officer gave general advice which sometimes touched upon the issue of 
retaliation, but he received no formal requests for protection from retaliation under the Circular.   

 
18. Some staff, who could be called “whistle-blowers”, reported to the Ethics Office grave concerns 
about a particular tendering process in relation to the procurement of a promotional video.   None of the 
informants wished to be identified (although their identities are known to the Ethics Officer), so no 
protection measure was needed (except anonymity).  The Ethics Officer took the view, based on what 
he heard from these staff, and from documents that were available, that there was a real possibility of a 
fraud perpetrated by staff.   He therefore recommended to the Secretary-General that there should be 
an investigation into the matter.  The Secretary-General accepted that recommendation, and ordered 
the setting up of a Board of Inquiry.   

 
19. The report of the Board was delivered confidentially to the Secretary-General in October 2015.   
The report did not conclude that any actual fraud had occurred, but it did confirm that a senior manager 
had not followed procedures properly.  Accordingly, the Secretary-General wrote to the manager 
concerned, expressing his disappointment about the way the procurement activity was conducted, 
requiring full observance of proper rules and procedures in the future.   A copy of the letter was placed 
on the staff member’s personnel file. 
 

C. Outreach, training and education 
 

20. In order to acquaint personnel with the ethics function, and the process for setting it up, the 
Secretary-General issued Circular NS/762 on 27 February 2013, entitled “Establishment of an Ethics 
Function”.   This Circular explained to personnel the importance of the function, how and why it came to 
be established in UNWTO, and what its terms of reference were.  
 
21.  Pursuant to the Secretary-General’s Circular, the Ethics Officer issued Communication 1/13 on 
13 March 2013, introducing himself and the Office to personnel, and informing them of the functions that 
the office would perform.   Contact details were provided, specifically a confidential telephone line, and 
a confidential email address.   These contacts were used by UNWTO personnel during 2014. 
 
22. The ethics intranet pages allow all personnel at UNWTO to see the mandate of the office, its 
terms of reference, and to obtain advice on specific ethical issues.  Online ethics training was provided 
via the online learning programme “Integrity Awareness Initiative”, which is directed at personnel at all 
levels and focuses on core values and the standards of integrity to be observed within the workplace 
environment.  This training was made available to all personnel of UNWTO via a link on the intranet. 
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23. The Ethics Officer conducted a series of seven face-to-face seminars at HQ in Madrid during the 
week beginning 8 June 2015 on the principles and values of the United Nations. Interest was keen (136 
colleagues attended), questions were asked, and a useful debate was had the principles and values of 
the United Nations.  The seminars were viewed as a success by staff and management.  
 

D. Advice and guidance 
 

24. The ethics advisory function is a key element in the United Nations efforts to protect and bolster 
its reputation and standing. Pursuant to its advisory mandate, the Office provides confidential ethics 
advice and guidance to UNWTO personnel, management, and departments and offices in order to 
ensure that decision-making is consistent with the values, principles and rules of the United Nations. 
This function serves to prevent, mitigate and resolve actual or perceived conflicts of interest, and in so 
doing enhances the integrity of UNWTO and its personnel. Dedicated telephone and email help-lines 
have been made available for confidential advice during 2015. 
 
25. Advice and guidance provided by the Ethics Office during the reporting period included 
clarification or interpretation of the UNWTO regulations, rules and standards concerning prohibited or 
restricted activities, and the situation and rights of collaborators in the organisation, and of course 
ethical dilemmas, including receipt of gifts and travel benefits.  Through inter-agency consultation and 
coordination with the Secretary-General, the Director of Administration, the Head of Human Resources, 
the Legal Office and the Staff Association Committee (SAC), the Ethics Office has sought to ensure 
consistent approaches to the interpretation and implementation of organizational standards.  
 

IV. The Ethics Network of Multi-Lateral Organizations 

26. In accordance with the United Nations’ ongoing promotion of system-wide collaboration on ethics-
related issues, including with United Nations specialized agencies and other interested entities, the 
United Nations Ethics Network was established on 21 June 2010. The Ethics Network was founded 
within the framework of the Chief Executives Board for Coordination (CEB) in order to promote system-
wide collaboration and coherence in the area of ethics and integrity, with the participation of ethics 
officers and related professionals from the United Nations Secretariat and funds and programmes, the 
United Nations specialized agencies, and international financial institutions.  

 
27. Full information on the work of the Ethics Network is provided in the Report of the United Nations 
Secretary-General to the General Assembly of the United Nations on the Activities of the Ethics Office 
(document A/70/307). 

 
 
 
 
 
 (signed) 

_______________________________ 

David Mitchels 
Ethics Officer, UNWTO 

 
 1 January 2016 
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